Frequently Asked Questions
Minor Course under Vocational Education & Training:
Course Code: HRM3021

I -5 G26SF A FHFGHGS (Human Resource Executive / HR Executive) S i<l

1.

JFOH A2 A B GO0 GINBT B2
JPOH J36WE AFFOow IN-THFe A ATCEAN FEN, IAF N
FCACR AT, (IO, AR, TS G738 LB SFIA |

JFGH IR AFFO6r0d G5 (FIN Tvol WATTZTL?
ST CIISITITSY, ST ST, SI5TS NP Thol, 2 W3 3 47 I35
SRS ool |

I AfFHFO0® 9 GREWF WITNGICIF LT A1AFT B2
JFO 6 JH P00 FRAFIFACTT BN NN BEN, IV JIGN
JEESF MTNGIR (FINANS G5 A TR A2 s A= Gy Wi |

G35W1d (Human Resource / HR) ASef= Fio
AWE el = NS T FAORMET Ao, Iod ARR® <3
(RNG Az OB NI [

GREWE PG (R TFHOT® SIA AP
JEESR FAE TGO, W NS q32 (PIHRF ORI oo FE IH0
ZOAHF PG AR G (Ol |

(IO JIIZIANT (Payroll Processing):

6.

[ ATV I
(IO A FIFACY (IO, FO, ([N NN FAT 72 TNTNS N AW [N o® a1
W, 9|

ISR S RE R UK (Payroll Compliance) B8] Jh
ST W W2 (NN 51 A0 HCR, SR ST I8 GINAN AT |

ISR S RER UICIAC (Payroll Compliance) J B T (Deduction) Sy &?
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11.

12.

13.

14.

15.

16.

Frequently Asked Questions
Minor Course under Vocational Education & Training:
Course Code: HRM3021

POLNF (Deduction) VKT FCITR WFHA (Income Tax or IT), ©fIFI ©ORIJS (Employees
Provident Fund or EPF), Forat ?IT@EI I (Employees State Insurance or ESI), 4<%
(A®MT] P (Professional tax) |

(NG (IS (Gross Salary) 33 NG (IO (Net Salary) LT HNLFT F?
(TG (IO Ze1 IO (deduction) T, TAN N6 (TSN = TS FSIN (deduction)
Ra[€5] 5J§|\9 (oI

[AofofaF T 16 B2
T YW = NS GIAT SR FA1 IF0 HTHNG T FRAL G BT T
O (TDS) M@ 391 FI|

SIS NE FIOCAT A3 GRESF TN JH0 STLNS N BTN B2
46 GG @M= Ty (AR, BiNer 1 [ronfbs 5716 sisearye w3 |

ISR 40 S TSN FSITHT (organizational structures ) Ft B2
FIHFA (Functional), R (divisional), IR 432 516 FTSTNT|

A AR B2
JIAMF ACH S ARG FNRARNT ATIGRITOl [T q73 “y{ror
SN Af |

FA STl F?
FA TGOl IS FAMMT OMMI INGR AfS APAAN 72 AfS=pfoq B
(R

FAHNO! AIIZINN BN
A G R JANTAT WL FRL SAHAO] oA A7 THO FAR JF6
JIF|

JMRA1M® S 4] SRS Employees Provident Fund or EPF @W‘G@UN CIERISSAEG)]
Jh?
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Frequently Asked Questions
Minor Course under Vocational Education & Training:
Course Code: HRM3021

JF6 TP BT AFF (TN IAoTA G73 Nsresdsar Wie s
AL |

17. ESI (FNGIATHI I1ST A Fi?
36 N8 (o~ SNTF fRTE eIt SN GV dF(0 F1T AN 3w |

18. NN ST={H WRANS TS Fl?
N WA, [AON NG, MRRD J7¢ MogHA= SJRUR Vol AR JKIALFOT |

19. #Y R ATOTRR GBI B2
ST 2N W13 G NS (NN 5719 [[RACT (@A or-mef |

20. GG JRHAF AFHFOOIST Bl Bl YT AN F2A G BHS?
FRYWT W2, NG AN W2, FAGIAE O O W2, G338 (AR 8
AfSHT 13|

AT ©T I

21. AGTA TIGITIT B2
NN JH(0 T T FACIAF [FIDY, ([T, FHHNOT I3 ARHOR @HFG FT5
FEI

22. MR SR JIIZIAT (SNANTO! (FN BTG
PAGTATRL OV T AT A3 FTINNeT SATH WANITIZIA (1Y FAT|

23. HRMS — Human resource management System (NN =W IIZIANNT I3]) J?
[oA, GRS (R FHFNO! FIFLTIT WO HR FIGBE AREENRT G JH10
GGoE ANEHN |

24. IR ABFISFICIT (Exit Interview) STHT FI?
R SRR PR (ATF ATSIGE ST 94% FAT I8 HR PN OFS 41|

25. FAGIA ST NS (employee grievance policy ) 12
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Frequently Asked Questions
Minor Course under Vocational Education & Training:
Course Code: HRM3021

PACIATME FACHLAT SIS TN G2 ST T TGNy B0 AgIIfNe
akaic]

26. TNTI9T 8 ey fNTRTsT AAf T |
FGE ATIGATO! f5fF® 41, 2[R IS 41, SIEFIRFIR AN FAT 433

ey a1
27. SNAINGS B2
AFSBH g FAAL JPTg® FAK A

28. BBANIHII ATFHN B2
ARG WYY OfITTed (Merthd fofze 341 933 [ 5411

29. GREWE-4 AT (FN ST
SRR TP, B ANNeTol I8 FGH ST a4 G|

30. I35WR [T [
I35 PTFS AR g9 TS ATV SF© A G (GBI IR |

LI -2 SRS FOFYT 432 R FNTNE TGN FAGIA ([FFG IS A4 OO AN
2N (NN SOF FOIT 32 SR N1 [0 FI7 G FAGIA (@HFG IGNT A4
Tor® SFFAY| q2 @FORfd (@7 AFAFIYT, F7 FON I3 AfSTGT TG (PF),
FCIAT AT AN (ESI), I8 TTHF (TDS) I WO W2NS HNOTS F2Tol FE|

31. OIRCS FAGIA! (FFG IGTT AT (FN BTG
FACIA (FFG HN W2 (N Gell A 6 B, (@O ATPAPICT STRTOT B A8
AT 933 RN STHHNT BRI IR FA|

32. (TOH ATGAFACR G AP0 A FAGI [T 2
NN, ML, (TG OIfFY, (o [RIQY, NN, WHE, IMEHT [KEY G72 F
CTEN |

33, OIIC® FAGIA (FFG IO AU TT W2 ATAGITOT B2
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37.
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39.

40.

41.

Frequently Asked Questions
Minor Course under Vocational Education & Training:
Course Code: HRM3021

FIRAT 2, NG 2NN 2N I (F 8 ARSI W3wg Wrol [fox 2w
WIEN PAATH NG IRAT GV (O A3 FIE (FP6 IO AU JELTALFOT
|

fSfGorT TG ([TFG B2
OGO (@HFCEI WY IR HRMS (RO TS MNGTS6 ST w) =2[r
FIOG-fOfSF HR THEESTNE AIFr® FHTFN [T STHE B |

OO (IO (FP6 FOHY AT Bow?
3N ATAGNTO TN, ([N ([{PG FANCH A6 IR 40 ST Bl
f@l@\-)l

SO TR (FOIAF (P AN (FFG FAT T2
(N (IO, ©IST (HRA, DA, TN 9T, ([N, FO, O T ©=(IeT (PF), ¢ F4|

([ A B G172 A6 (TN WP
Q@A f7 =61 AH0 WO THAT T JFGH FAGIAT AT, FO 2
a6 U8 TR G (\6 (ISR [RAIT (T FI WL, AT ATIAN ]S
FALZ ACIREF G D ATGH |

©fI% ©=Je (PF — Provident Fund) S9N Fred (@FG F41 T2
FAGIAT I FRCINFET W (A6 T ([0 92%) ([O T{SWE @TF6
1 T 33 FAGIAAR ©f T ORI 7] (EPFO) ( [HUH1G a1 =

FAE FI-5TAFS (FTF6 T B THNIHY T TT?
T IV, T S, WAFF (I 32 GG (B TH T F6) (TG |

T Y B G2 (N A6 T T4 772
T YWY T NTTIFER FRT (FOF AT BN FoNP© MG A011 {71 e
TS JH0 MHNG | 6 W o M G 7% =T

SIS (I W2NTS JFLIS (FFG 4T ATIGH?

Page |5



Frequently Asked Questions
Minor Course under Vocational Education & Training:
Course Code: HRM3021

FACATE SRWE O (EPF), FAGIRTAI AET AN (ESD), MH3B, Q@M=
S ]S (PP A |

42. FAGIK AT AN (ESD) I G0 Bl Bl IIITT THNMITHY FAT T2
FACIAT (B (IO, ESI V¥4 93 WHF WA (5.4¢% NG, 8.4¢%
N9 (FFG T TT G2 ESI FCATTIIN Ol (RS =T |

43. (PP 9 ({6 B 32 (T A6 ATIGH?
AL WA [OfSTS (I T FON BT T J33 [NIAPE SR g9 TFwIaT
STOF G (FPHBT T2 IO A4 Q|

44. TG0 oI N 438 (FFG FT T2
SRR = (YA @O + TBQ) x 9¢ / 2 x TS IR BIG FIACRA | (9T e 433
AFICNTET GV (TGS TN 11 =

45. [AON NGAF (FFG Fl A3 (T A6 ATIGAT?

G0 A2 g TPIF TNoN NG AR 27| PO NGR RN S
SRS A5 FAF G METIRFOINE N2 (FFG IGTT A0S (|

46. RTINS BARST (@FG (T IGTT A4 Sfow?
TARST @FE (FO 1, B6T FO« A2 W WENT SN WENNS TUOTS
SRSl FE|

47. (P 40K 264 (FFG IO AT Bo®?

@r@t\f) §|% (Earned Leave or EL), IEIQRIIEEIE] ﬁ (Priviledge Leave or PL) 1% ﬁ
(Seek Leave or SL), (N[N[@F ﬁ (Casual Leave or CL), <98 Nrogqde«/f*ogHai
§|% (Maternity Leave or Paternity Leavel

48. (IS MNIF BT 2o o F?
WISNF Fod CHFLG FOA (deduction) FAT T, WM [fET7 B (NogHei=
2fB, oW Bff) XN W2N WA A FAGTS F41 27|
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54.

55.

Frequently Asked Questions
Minor Course under Vocational Education & Training:
Course Code: HRM3021

20 VMBI (FFE JreI G B2

M (FMS FAGIA OMT WS Bo IR N HAA, O (Frenesfe gfog
FIRFIR WA TS M, T FAAT| @FF6Rf 2foq oy a3z o
U B NG AL |

TSN J WAL T [ A O (FFG IKTOTLeTH?
T, RN 8 ASHN TMIN g3 I WG WA, TAFS @S0
TFNIFHY ALTOTYAF |

QAT 2N SR B ]2 A ProN ([FFOSF 201ke FER?

AfS W 223,000 X I AHFIN FAGIAT JH6 [fET7 @A (F ([FORA
b.99% (ATF 20%) ATSTF (9| FIGBATS @I CA57OT q32 = ARN
BT NG AYCO RS

(o ATFAFATY (FI AT FO (Deduction) (TG F1 T2
Haw (Provident Fund / PF), ETNMIVIE] (Employees State Insurance / ESI ), (H*TUI] B
(Professional Tax) , SIIHF (Income Tax) A A NFANY (TM 2ATIGT 27|

FAF OIS SF AT I ([{FFE FAT T2
AT AT (@O TAMN (AF WO ([dP6 FAl Y 478 WTFT
SCNGT |

IR 8 JNY (Food Allowance and Travelling Allowance) ©Tol fF FIC19172

TNV O] B WA WA WFFSNI SRNGATRS, TN YR Ole] (FANI
ST TR SRS FR FIACTT (O 2MA| ¢8. (IO WAN q78 AT TNy IO
JFIOI AfREIETe 22 AT ARTNY FRETO ([T (ATF (F(6 (FST = 42 ([T
THSTIH ([FFG FAT 2

(TO WA 433 ATV TT FoN IrelF Ao =7
Y AFTNY (FBTO (@O (ATH (O (WS =T 2 (HA-(F STHFHSTIN (FPG I
=
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Frequently Asked Questions
Minor Course under Vocational Education & Training:
Course Code: HRM3021

56. PG PAGIAT ATOITINT T (PN (FFH R THFNIHY BT TJ?
AT NG, FOTS 1S I, A2 oM, FHias Groew «Js [fefos o[

57. HOIS A& FeII 11 F41 T2
TS NATAGAT (o, B6 FIRFIY, @A, ARG @ 2ATIew 2W) G373 Fo
TBYS AF|

58. °i°1(£]32 OIS fN=\f§ (Full and Final or FNF) PO Af T T =T
fRTIIFOIRT ICFAN ICRTT ST FEAN I3 FAGIAG TSI wo-8¢ TN &Y
(AT AT T |

59. AMGITHA 2T FAHI I Bl VY AR FAT ZTT?
Hfoeer S=w, [{ifdfes @10, T Hw (BREamF Tmy), 918 FOIS (o fH|

60. JPGN FAGIAT TGN A FHIT J8 2TH2-97 Bl T2
FACIAA OIHA FHNIF T NN FIG FAGI FACS N GATS NI |

HIRT-9

SHRONIV OIS FAK Gy Hef[47 HEGFE AR He [z WGP [W*o© HF (T
FAGIAA WETO ALTONTAF O[T (_e TR O (PF), FAGIA AG AN (ESI),
ATHET G_e ([T NCST SIRET AN | GIIN JONS G7 FRCRR T WEIT Ao
FICS NIASIFOHE W#N2 g2 NINSfF (W 5ete 2@ TR ORI q78 &
PO

61. OIAT® A<fIfq7 AGFF B2
e WEFCIT N O 2 (PF), FHGTA AT AN (ESD), RT3
AT QNI WOl W2NS IETOYAF FIY TFGS (R

62. ST GBI A TS (T BTGS2
TS SN Wsre; e FE, RN ARSI IR 493 WG FACRA
HROAFNP TSRO FH|
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Minor Course under Vocational Education & Training:
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OIS FAGIKE oY NTFIFIR T S2sfet Bt Bl
TG AW SN2, VNON NG W2, FAGIRAE OIS ©=[IeT W2 G ([T
RN SR |

SeffETT AR ATGFIFACT HR- A7 SN 2
HR SETS ATITGNTS! WA PF, ESL, G0 IR @AW G A0F (o
STV, PO 12 O A< HA|

o I I [fgqa SI[4 A FH9 Far0 =12

PF 432 ESI I3 WO QPRI SR Wi A G F41 =T, T4 ARG <12
QAT ARNFONI A FAGIAT BN TNT N FAT T | O} O (PF) -2
FACIA (VNN NFF (EPS)

PG ©f T ©=fI (EPF) 2
EPF T P06 WIMIFAIN BT AFF (AW NPl G393 FNo1a Sons
FAGIAT TeT (IOCNS 12% NIA ACLA |

EPF-AF G 1T (19752
S TITH 215,000 LS TTHIA PAGTAHL T2 IR AATS RS, TN 215,000-
A3 (I STTHFIAT (FORIY AR FICO AN |

PF SRR PIOICI T FT 3?2

ERIEIE] e (O(NT (Basic salary + Dearness Allowance or DA) 5% SJUIN TN
43¢ TRTNSFORT 3% SRU AL, TF N b, 90% EPS-4 ¢ JBOI EPF-4
|

FACIA (VN FN (EPS) 2
EPS TR JROE A PR (AN SR 20N I [ NHNFORT IFG
FAGTRE T (IO b 99% (35¢,000 1F) EPS- IR AL |

JFG FAGIA FYN ST EPF TS GeATS ATI?
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77.

78.

Frequently Asked Questions
Minor Course under Vocational Education & Training:
Course Code: HRM3021

FACIIAT TSI, |IST A=A I A W2 WS ([IE AHFE A PF oIS NI |
PR =TS W HF BTy Ao |

FAGIIAR A AT (EST) [
ESI AfS TTH 25,000 BT AHF TATGAFIAl FAGIAHR BfFSS, Wrow, Wrewe!
3¢ fSe S o S|

ESI SR ST ST 1 T2
FIACIA ORI (N6 ([FOANT 5.4¢% WIN AT G2 [NCHSIFORT 8.4¢% IR
Y|

ESI 3 I ST o7 FCR2
BIFRT FIRT (FINS INE TP CFg [ANen BFes, Wroge~ 3,
RNl 4T ] NG ]|

AMONIR < [F (NS IR ESI I (TS A2
=77, AMSISF 21 B W 2S ESI U NI AH, M PAON NI G
SIAT AT =

ESI 9f® %I\-olca fN*o® 41 T
TIPSO ESI- IR WA FACHL [NIHN PACS Z(J, WIW (F6 WO R(J 438
AfS TTST FAGIRATHI ST AN FTATTT (ESIC)-(0 Y Ty fAte (1|

MR 2
HET =61 IV JFIAN AT L T FANCF AT IZ7 JFCIAT BB TN
FERAZN I FRHI (ST =T |

SR RO IO ST AT T2
I4: AMHE = (NP (FOF + DA) x 3¢ / WY x TS JZF Y(F G FIARA |

ATHROF G FIAT (19752
352 ATSHITN AN AT IR 4TI IS IR IV FAGIAAT|

Page |10



Frequently Asked Questions
Minor Course under Vocational Education & Training:
Course Code: HRM3021

79. ARG F FICA
(IR O FAGIATHE Gy 20 &5 BIPT IS MR FIYS |

80. TS IXF 21 ST AT IM (FINS FHEI BIFR (FG G T OIRCA B (2
T I TEFNOR IR FAOIK GIBR (RIS N (51T SMRE6 AT =

JIfga @=rsT (Statutory Bonus)

81. (AT ST AR B2
(P ACTAFOR VARG T FAA AfS WA 23,000 BT S FFHII
FAGIKAR (RIS AR G [ NRSTFONH ALTOTIAF FAT (AR

82. @ @ FIONI FMNT FAT T2 FAGIAF OIRT T (IO STANT b, 00,
IR ST 20% ([T RO ATSTR &1 |

83. {39z (IS FYN (VST =2
AT IRT VY IST[ WG WA N NRFOTng W2 [{ifsag (@=rs o=
FACO A

84. A1 FAGIAF G0 16 16 [T ([T ALTOITAF?
WY 2AfS WA 23,000 BIHFT VG WAFIE! G (9T ARSI FHTS FAGIAF2
IR G |

85. (T 5 FACII9N?
T, JBIC RIETG @ST (O W R [T =T 73 SR AT |

86. WNON NGYJ A2 BI?
46 OIS F(A (T FACIKA TR Fod WLT® PAoN NGRA (G FN

TG AN |

87. ©IATwd RfwN ey i TwoN Wgfs foy =70
=7, SO Aoy TFOR B GRe FIEI 407 TN fofS F(F 7 PvoN NG
IREIEREIG]
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Frequently Asked Questions
Minor Course under Vocational Education & Training:
Course Code: HRM3021

88. WIS ©IST (DA) 32 G ©IGI OISl (HRA) Ft P2
TEFHIS (MFMIAT FAF G DA AW FAT T, TYN HRA T OIGT I G
10 el |

89. N ¢ YIRS Orel I FICA95?
TN Orel WFFONT FAAS, T4 - OIe] (FATNG Nifod BF N7 FE|
90. GFGH [NTHIFON FlON PAON NGFF TS [NFH© FI?
ST (X6 IO (Y 7L FAHA TAFE FOF NS PNoN NG G Q@
TG A S |

NI -8 (-1 FHTHI (o AFG ATGEIHAT |

91. (N-(ATT ATFAFIT 2
(V- A FHFIYT =7 JH6 ATSINT T ([@OA, VG, IO 32 (N6
(RO VT ]S IO |

92. OIS (IOCNF eI GATRHN S Tl P2
e (IO, N2 Ol (DA), T OIGT OISl (HRA), RTTS O], FIEHFTO! ([ A3
f3f¥a% S (PF, ESL, TDS)|

93. 31 (9 (Basic Salary) JI?
A6 GG FACIAT (@O [NHE W, BlOT (73 IO W AT, 43 JLR[TS
(3G CTC 99 80-¢ 0% XJ |

94. Sz TS~ B Fl2
ST FENT W TR AGTGT TS (PF), FAGIAN ALK I (ESI), (TR
4 (PT), 933 BT T F+ (TDS)|

95. CTC (PN 4T6) F?
CTC T G0 (PN JFG FAGIAF B2 (WG O U6 B, IE N ([FOA,

OTOT 3 YIS TEGF |
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Frequently Asked Questions
Minor Course under Vocational Education & Training:
Course Code: HRM3021

96. HRA (JIfS OISl ©rer) Fi?
HRA 6 FAGIATME MG SO T AMS JF0 Orel, TN STFT FW2NT Q=T
Y0(S0A) I TN ALFFONT TR SATS |

97. DA — Dearness Allowance (TIETEI‘S 1)) Jh?
DA T SIPIF FACIA G2 (ATHNTOINTHE QI I@rd 5 ST Ol |

98. (IS ST F?
SRR CIREN) = REPFend B[ oms om-ARge AR, (TN
AT TG, OTOT1-3& AFE 7], 1 e sy

99. (IO fIT*1F ©rer 2
46 A (IO FUIS FAGINL ANS JHTD ST, [T ST AT FICIT5NT |

100. LTA (1 Brre oren) b
LTA T g0 SN I IICTL G NS JHI06 Ol I8 W FONT - |

101. EPF (IO ©f 7T ©=f) F?
EPF X9 B0 ALTOTYAF S26T AFF (TUN FAGIS A8 NCISIFERT 2AfS West e
(RSN 2% IR AL |

102. ESI (FXGIATHR A6y m)
ESI = JH6 NG S AFg I ARG WT 235,000 I O N WA

FACIATHA [P g2 =Y JIE 2~ S|
103. (oMM T B2

@Ot FACIATE T AT FOd WEINS B, IF A AXS S

32,6001

104, MR 2
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Frequently Asked Questions
Minor Course under Vocational Education & Training:
Course Code: HRM3021

SMHRMB = Y592 AT AMGR(T (TG TINE WA, JF6 ARSI AAT5 %7 7o
AR I FAGINNF JFFIAN O o |

105. TDS or Tax Deduct on Source (G&TH Fd W) JI?
ATAMGT AMRI BT fOf8 I WMHT W2 WP AHFORT FAGIATH
(IOINF G (ATH TDS (FLO (A |

106. (oA A FAFICIR YT G123 Ft Fl2
FAGCIATHG OT AR WY AL PO T (- ATFRIT ] (oA 397 tofF
(- 4 G 41 (g7 AfSran mifde 41

107. o f7o I
(To fH =27 IUN G0 N I JFGN FAGTAT W, FO J3 B0 N7 NI
G N0 (Iotad [T (M|

108. (o T3 SOIKEIRY PO N F T2
HoI& IO IO OHNF [Of e F(I SORLIRN SN FT =T, LTS FrolIH
O NGRS 5.¢ (AP R BV (|

109. TN @GO B2
36 (@O ([@GPOR =6 qN JH6 VY I SIS FAGCIAF (@O {999 ([@F6
F(E, TR VT (WG ([TOA, FO I3 (N6 ([T0F NBGS |

110. (To 5 7
R0 (TON TF =T (312 STNTAN (TN ([o AN 141 =T, (TN WS, F-
SIHRF I TARF | AYS 73 ([O TSR

111. ([oN TR B2
([AoNTONGP THESTT (FOF NI, FO« I3 Sf® FIafels FIFHT FA|

112, ([OATSIEP TPESTIF AIRICIL I Bl 2
SRR TNGeTol FF WA (WA Bl FRSET (o7 AfFTHFIT FAEIR F-ARTIAT
(oo
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Frequently Asked Questions
Minor Course under Vocational Education & Training:
Course Code: HRM3021

113. OIS (g G (ool 8P THHTII Bl B2
(TR ([ON©BH, T (NN, (FH1, (ACI26WF A3 A ST

114. (RO G[SF TFESTIF [F TFNG6 NI ALY JFGS S AI?
3, (RONOfSPF APOSWE GNife], FRPIPA q4e TAAN-T TSI WHNO63
TSI ALY JRQ® 2O AN

115. FIOU- oG (FOoNfOfSH THEITT 1?2
I3[0 FOUOfEF (Aoofed PN NN (o ofad ATFARIY, BT
33 CTCHITNT GITIN (AT WICHOTT NS (A | W3 G378 TS S Fw1s e

116. ([ONOGF T2, SoOb J?
A% STITTer Y7 oM fR6© B 913 (RN Fo WG B

117. TNON NGO SF W2, Y58t Fl?
4% P I3 WIFHT BN fOfS FH ANFHT G PNoN NG LI ek
|

118. fofSast (TDS — Tax Deduct on Source) GNT (RAWTF (*F ©IfgY JI?
MR! NI 4 SIRCYF V& BG4 o1 fite 2|

119. ofS.asT T~ =1 BT Pl T2
NI AT G NPT 7 72 SN fAT® 7|

120. (TO B9 P12
(TOH o[ =6 JHI6 WY (TUMN W 74 IO H2 (o OIS [FMen Sray
A=

121. FACIIA F TNAR (OIS [[RIGY (ATO HATIN?
T, WP (AN A1 F-ARCIA (ESS) (O oA B |

122. QNS S F 4 391 =TT2
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Frequently Asked Questions
Minor Course under Vocational Education & Training:
Course Code: HRM3021

"o (A(F A" (Income from Salary) PCRNITNS AN Q@A 51'“"1‘1%11‘("{
BN

123. To Ao~ F2
4 U GRS (5F-(TW (D WG N2G] FA G5 (TSN AN ATIS
411

124, JFGN FAGEA PO OIS fHIT TS NIH FACS ATEN?
BNIPS (EPFO) STIIAR06 (www.epfindia.gov.in), BN S T JAINIST AKCIAG
TN

NITI-C : (-(F (0T AT T

125. (- ATFTETT I
(- AT FIRIY T PAGTAE ([ N1 72 [T *zmfore AfFw, 1
LT ACACR O, PO 7 I

126. (- IF T SAMRfET Ft F?
(NfeF (@O, ©IT (HRA, DA, 39]IM), ([, SORAGI2N (I, 7% F6 (PF,
ESI, TDS), <2 (NG (IO« |

127. O (HN-(ITe 52p 12
(N-(A1ET Gep TIHRTS NP 2, O A6 (AN Nifod B2F fNoq Bd TaRe
A R-STARFS =@ AH|

128. (-1 AfFIFACTE G (F Al
ABAE 72 WY [T (- AFTEEAN B, WA A6 (N-(FT AFCIAT
ARNIIATAR BICR WGBTS BT (TS NI

129. (HN-(TeT TR G (I L ATAG?
FAGIAT ARG (@G, (ION FIITHN, FF (I, IMHA [IAY 91: [z 7S
wYI
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Frequently Asked Questions
Minor Course under Vocational Education & Training:
Course Code: HRM3021
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Frequently Asked Questions
Minor Course under Vocational Education & Training:
Course Code: HRM3021

Chapter -1.HR Executive Role

1. What is the role of an HR Executive?
An HR Executive manages employee-related functions, including recruitment,
payroll, training, compliance, and organizational development.

2. What skills are essential for an HR Executive?
Strong communication, problem-solving, organizational skills, knowledge of labor
laws, and proficiency in HR software.

3. What is the difference between HR Executive and HR Manager?
An HR Executive focuses on execution, while an HR Manager is responsible for
strategic HR planning and decision-making.

4. What are HR policies?
HR policies are guidelines that govern employee conduct, work conditions, and
company procedures.

5. How does HR contribute to company culture?
HR fosters a positive work environment by ensuring employee engagement, fair
policies, and professional development.

Payroll Management:

6. What is payroll processing?
Payroll processing involves calculating salaries, deductions, bonuses, and ensuring
timely payments.

7. What is the importance of payroll compliance?
Compliance ensures adherence to labor laws, preventing legal issues and penalties.

8. What deductions are included in payroll?
Deductions include income tax, provident fund (PF), employee state insurance (ESI),

and professional tax.

9. What is the difference between gross salary and net salary?
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10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

Frequently Asked Questions
Minor Course under Vocational Education & Training:
Course Code: HRM3021

Gross salary is before deductions, while net salary is the take-home pay after all
deductions.

What is Form 16 in payroll?
Form 16 is a certificate issued by employers detailing tax deducted at source (TDS)
for employees.

Organizational Structure & HR Functions What is an organizational structure?
It defines the hierarchy, roles, and reporting relationships within a company.

What are the different types of organizational structures?
Functional, divisional, matrix, and flat structures.

What is workforce planning?
It is the process of analyzing and forecasting workforce needs to align with business
goals.

What is employee engagement?

Employee engagement refers to the level of motivation and commitment employees
have toward their work.

What is performance management?

A system to evaluate and improve employee performance through feedback and

appraisals.

External Agencies & Compliance What is EPF (Employees' Provident Fund)?
A retirement savings scheme where employees and employers contribute monthly.

What is ESI (Employees' State Insurance)?
A health insurance scheme for employees earning below a certain salary limit.

What are statutory compliances in HR?
Legal obligations like labor laws, minimum wages, gratuity, and maternity benefits.

What is the role of labor consultants?
They advise companies on compliance with labor laws and policies.

What are the key labor laws an HR Executive must know?
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Frequently Asked Questions
Minor Course under Vocational Education & Training:
Course Code: HRM3021

The Factories Act, Payment of Wages Act, Employees' Provident Fund Act, and
Shops and Establishments Act.

Employee Information Management

21. What is an employee database?
A system that stores employee details, payroll, performance, and training records.

22. Why is confidentiality important in HR?
To protect employee data and prevent misuse of sensitive information.

23. What is an HRMS (Human Resource Management System)?
A digital platform for managing HR tasks like payroll, attendance, and performance
tracking.

24. What is the purpose of exit interviews?
To gather feedback from departing employees and improve HR practices.

25. What is an employee grievance policy?
A formal procedure for employees to report and resolve workplace issues.

Recruitment & Training

26. What is the recruitment process?
Identifying job requirements, sourcing candidates, conducting interviews, and hiring.

27. What is onboarding?
The process of integrating new employees into the organization.

28. What is succession planning?
Identifying and developing future leaders within the company.

29. Why is training important in HR?
To enhance employee skills, productivity, and job satisfaction.

30. What is HR analytics?
The use of data to improve HR decision-making and workforce planning.
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Frequently Asked Questions
Minor Course under Vocational Education & Training:
Course Code: HRM3021

Chapter -2

Maintaining Employee Records for Compensation and Benefits Calculations (in India )

Maintaining employee records is crucial for ensuring accurate compensation and benefits
calculations while complying with Indian labor laws. These records help in salary processing,
tax deductions, and statutory compliance such as Provident Fund (PF), Employee State
Insurance (ESI), and Income Tax (TDS).

31.

32.

33.

34.

35.

36.

37.

Why is it important to maintain employee records in India?
Employee records ensure compliance with labor laws, assist in payroll processing,
and provide documentation for audits and legal purposes.

What are the key employee details maintained for payroll processing?
Name, designation, date of joining, salary details, PAN, Aadhaar, bank details, and
tax declarations.

What is the legal requirement for maintaining employee records in India?
Various labor laws such as the Factories Act, Payment of Wages Act, and Shops and
Establishments Act mandate maintaining payroll and employment records for at least
five years.

What are digital employee records?
Digital records include soft copies of employment details stored in HRMS (Human
Resource Management System) or cloud-based HR software.

How long should payroll records be kept in India?
According to legal requirements, payroll records should be maintained for at least five
years.

What components of salary are recorded for compensation purposes?
Basic salary, allowances (HRA, DA, travel allowance), bonuses, deductions,
provident fund (PF), and taxes.

What is a salary slip, and why is it important?

A salary slip is an official document that details an employee’s earnings, deductions,
and net salary for a given month. It is required for tax filing, loan applications, and
employment verification.
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38.

39.

40.

41.

42.

43.

44,

45,

46.

47.

Frequently Asked Questions
Minor Course under Vocational Education & Training:
Course Code: HRM3021

How is the Provident Fund (PF) contribution recorded?

Employee and employer contributions (12% of basic salary each) are recorded in
payroll software and reported to the Employees’ Provident Fund Organisation
(EPFO).

What are the tax-related records maintained for employees?
PAN details, Form 16, income tax declarations, and TDS (Tax Deducted at Source)
records.

What is Form 16, and why is it issued?
Form 16 is a certificate issued by employers to employees detailing TDS deducted on
salary income. It is used for income tax return filing.

What statutory benefits require record-keeping in India?
Employees’ Provident Fund (EPF), Employees’ State Insurance (ESI), gratuity, bonus
payments, and professional tax.

What details are maintained for Employee State Insurance (ESI)?
Employee's gross salary, ESI number, and monthly contribution (1.75% employee,
4.75% employer) are recorded and submitted to the ESI Corporation.

What are professional tax records, and why are they required?
Professional tax is deducted based on state laws, and records must be maintained for
audit purposes and government compliance.

How is gratuity calculated and recorded?
Gratuity = (Basic salary + DA) x 15 / 26 x Number of years worked. Records are
maintained for eligibility tracking and payouts.

What is the minimum wage record, and why is it necessary?

Minimum wages vary by state and industry. Employers must maintain records to
ensure compliance with the Minimum Wages Act.

Why should employers maintain attendance records?

Attendance records help in salary calculations, leave deductions, and statutory

compliance with labor laws.

What types of leave records should be maintained?
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49,

50.

51.

52.

53.

54,

55.

56.

S57.

Frequently Asked Questions
Minor Course under Vocational Education & Training:
Course Code: HRM3021

Earned leave (EL), sick leave (SL), casual leave (CL), and maternity/paternity leave.
What is the impact of leave on salary calculations?

Unpaid leave leads to deductions, while statutory leaves (maternity leave, paid leave)
are processed per labor laws.

How does the leave encashment record work?
If an employee does not use their paid leave, companies may allow leave encashment,
which is taxable. Records track leave balance and payouts.

Are attendance records mandatory under Indian labor laws?
Yes, under the Shops and Establishments Act and the Factories Act, maintaining
attendance registers is mandatory.

What is the Payment of Bonus Act, and how does it affect records?
Employees earning less than 321,000 per month are eligible for a statutory bonus
(8.33% to 20% of basic salary). Records must track bonus eligibility and payments.

What types of deductions are recorded in salary processing?
PF, ESI, professional tax, income tax, and loan repayments (if applicable).

How are performance-based incentives recorded?
Incentives are recorded separately from fixed salary components and are subject to
income tax.

Are meal and travel allowances taxable?
Travel allowances are partially exempt under tax laws, while meal allowances may be
taxable based on company policy.

How are deductions for salary advances and loans managed?
Loan repayments are deducted from salaries in installments and recorded in payroll
software.

What records are maintained for an employee’s exit?
Resignation letter, final settlement details, gratuity payment, PF withdrawal, and

relieving letter.

How is the final settlement calculated?
It includes unpaid salary, leave encashment, bonus, gratuity (if applicable), and

Page |6



Frequently Asked Questions
Minor Course under Vocational Education & Training:
Course Code: HRM3021

deductions.

58. How is the Full and Final Settlement (FnF) processed?
Employers calculate outstanding dues and process payments within 30-45 days of the
employee’s exit.

59. What documents are provided to employees after resignation?
Experience ertificate, relieving letter, Form 16 (for TDS), and final salary slip.

60. What happens to PF and ESI after an employee exits?
Employees can transfer their PF to a new employer or withdraw it.

Chapter-3
Processing Statutory Entitlements for Finalizing Compensation

Statutory entitlements ensure employees receive legally mandated compensation and benefits
such as Provident Fund (PF), Employee State Insurance (ESI), gratuity, and bonus.
Employers must comply with these regulations to avoid penalties and ensure fair employee
treatment.

General Compensation and Benefits Framework

61. What are statutory entitlements in India?
Statutory entitlements include legally mandated benefits such as Provident Fund (PF),
Employee State Insurance (ESI), gratuity, and statutory bonus.

62. Why is compliance with statutory entitlements important?
Compliance ensures legal adherence, prevents penalties, and promotes fair employee
compensation.

63. What are the key laws governing employee compensation in India?
The Payment of Wages Act, the Minimum Wages Act, the Employees' Provident
Fund Act, and the Payment of Bonus Act.

64. What is the role of HR in processing statutory entitlements?

HR ensures accurate salary calculations, deductions, and deposits for PF, ESI, gratuity
and bonuses as per legal requirements.
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65.

Frequently Asked Questions
Minor Course under Vocational Education & Training:
Course Code: HRM3021

How often do statutory benefits need to be processed?
Most benefits like PF and ESI are processed monthly, while gratuity and bonuses are
calculated annually or at the time of an employee’s exit.

Provident Fund (PF) and Employee Pension Scheme (EPS)

66.

67.

68.

69.

70.

71.

72.

73.

74.

What is the Employee Provident Fund (EPF)?
EPF is a retirement savings scheme where both employer and employee contribute

12% of the employee’s basic salary.

Who is eligible for EPF?
Employees earning up to 15,000 per month must contribute, while those earning
above %15,000 can opt-in voluntarily.

How is PF contribution calculated?
Employees contribute 12% of basic salary, and employers contribute 12%, of which
8.33% goes to EPS and the rest to EPF.

What is the Employee Pension Scheme (EPS)?
EPS provides pension benefits to employees after retirement. Employers contribute
8.33% of an employee’s basic salary (up to X15,000) towards EPS.

When can an employee withdraw their EPF balance?
Employees can withdraw PF after resignation, retirement, or after two months of
unemployment. Partial withdrawals are allowed under certain conditions.

What is the Employees’ State Insurance (ESI) scheme?
ESI provides medical, maternity, disability, and dependent benefits to employees
earning up to 321,000 per month.

How is ESI contribution calculated?
Employees contribute 1.75% of their gross salary, and employers contribute 4.75%.

What benefits does ESI provide?
Free medical treatment, maternity benefits, disability benefits, and dependent benefits

in case of an employee’s death due to employment injury.

Can an employee avail of ESI benefits after resignation?
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75.

76.

77.

78.

79.

80.

Frequently Asked Questions
Minor Course under Vocational Education & Training:
Course Code: HRM3021

Yes, ESI benefits continue for up to six months after resignation, provided
contributions have been made for a minimum period.

How is ESI compliance ensured?
Employers must register employees under ESI, deduct contributions, and submit
payments to the Employees’ State Insurance Corporation (ESIC) monthly.

What is gratuity?
Gratuity is a lump sum amount paid to employees who have completed at least five
years of continuous service.

How is gratuity calculated?

Formula: Gratuity = (Basic Salary + DA) x 15 /26 x No. of years worked.
Who is eligible for gratuity?

Employees who have worked for at least five years in the same organization.

Is gratuity taxable?
Gratuity is tax-free up to 220 lakh for private sector employees.

What happens if an employee leaves before completing five years?
Gratuity is not payable unless the employee leaves due to death or disability.

Statutory Bonus:

81.

82.

83.

84.

What is the Payment of Bonus Act?
It mandates employers to pay bonuses to employees earning up to 321,000 per month
if the company meets profitability criteria.

How is the statutory bonus calculated?
Employees are entitled to a minimum of 8.33% and a maximum of 20% of their basic
salary as a bonus.

When is a statutory bonus paid?
Employers must pay the statutory bonus within eight months of the end of the
financial year.

Is a statutory bonus mandatory for all employees?
Only employees earning up to 321,000 per month and working in eligible
establishments are entitled to it.
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Frequently Asked Questions
Minor Course under Vocational Education & Training:
Course Code: HRM3021

85. Is the bonus taxable?
Yes, a statutory bonus is considered part of salary and is subject to income tax.

86. What is the Minimum Wages Act?
It mandates that employees receive wages not lower than the prescribed minimum
wages set by the government.

87. Do minimum wages vary across states in India?
Yes, each state determines its minimum wage based on skill level and industry type.

88. What are dearness allowance (DA) and house rent allowance (HRA)?
DA is provided to counter inflation, while HRA is an allowance for rental expenses.

89. Are travel and meal allowances taxable?
Travel allowances are partially tax-exempt, while meal allowances depend on
company policy.

90. How does an employer ensure compliance with minimum wages?
By maintaining proper records and ensuring employees receive wages above the
government-mandated minimum wage

Chapter -4
Processing Salary Packages in the Payroll System.

91. What is payroll processing?
Payroll processing is the calculation and distribution of salaries, wages, deductions,
and net pay for employees in an organization.

92. What are the key components of salary in India?
Basic salary, dearness allowance (DA), house rent allowance (HRA), special
allowances, performance bonuses, and statutory deductions (PF, ESI, TDS).

93. What is the basic salary?
It is the fixed part of an employee’s salary, excluding allowances and deductions, and
is usually 40-50% of the total CTC.

94. What are statutory deductions?
Statutory deductions include Provident Fund (PF), Employee State Insurance (ESI),
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Frequently Asked Questions
Minor Course under Vocational Education & Training:
Course Code: HRM3021

Professional Tax (PT), and Tax Deducted at Source (TDS).

95. What is CTC (Cost to Company)?
CTC is the total amount a company spends on an employee, including salary,
allowances, and benefits.

96. What is HRA (House Rent Allowance)?
HRA is an allowance paid to employees for house rent, which is partially exempt
under Section 10(13A) of the Income Tax Act.

97. What is DA (Dearness Allowance)?
DA is a cost-of-living adjustment allowance paid to government employees and
pensioners.

98. What are perquisites in salary?
Perquisites (perks) are non-cash benefits provided by employers, such as company
cars, rent-free accommodation, or medical facilities.

99. What is a special allowance in salary?
It is an allowance provided to employees apart from basic salary, which is fully
taxable.

100. What is LTA (Leave Travel Allowance)?
LTA is an allowance given for travel expenses incurred during leaves and is partially
tax-exempt.

101. What is EPF (Employees’ Provident Fund)?
EPF is a mandatory savings scheme where employees and employers contribute 12%
of basic salary each month.

102. What is ESI (Employees’ State Insurance)?
ESI is a social security scheme providing medical and financial benefits to employees

earning 321,000 or less per month.

103. What is Professional Tax?
A state-imposed tax on salaried employees, with a maximum annual limit of 32,500.
104. What is Gratuity?

Gratuity is a lump sum paid to employees who have completed five years in an
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Frequently Asked Questions
Minor Course under Vocational Education & Training:
Course Code: HRM3021

organization, as per the Payment of Gratuity Act, 1972.

105. What is TDS (Tax Deducted at Source)?
TDS is the tax deducted by employers on employees' salaries as per the Income Tax
Act, based on applicable slabs.

106. What are the key steps in payroll processing?
e Collecting employee data
e Calculating earnings and deductions
e Processing payroll and generating salary slips
e Depositing payroll taxes
e Filing statutory reports

107. What is a salary slip?
A salary slip is a document that details an employee's earnings, deductions,
and net salary for a particular month.

108. How is overtime calculated in payroll?
Overtime is calculated based on extra hours worked, usually at a rate of 1.5 to 2 times
the normal hourly wage.

109. What is a payroll register?
A payroll register is a document that records salary details for all employees,
including gross pay, deductions, and net pay.

110. What is a payroll cycle?
A payroll cycle is the time frame in which salaries are processed, such as monthly, bi-
weekly, or weekly.

Technology and Payroll Software

111. What is payroll software?
Payroll software automates salary calculations, deductions, and compliance filings.

112. What are the advantages of using payroll software?

e Accuracy in calculations
e Compliance with tax laws
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e Automated salary processing
e Employee self-service portals

113. What are some popular payroll softwares in India?
Zoho Payroll, Saral PayPack, Keka, GreytHR, and ADP India.

114. Can payroll software integrate with accounting systems?
Yes, payroll software can integrate with accounting software like Tally, QuickBooks,
and SAP.

115. What is cloud-based payroll?
A cloud-based payroll system allows online payroll processing, storage, and access
from anywhere.

Legal and Compliance Aspects

116. What is the Payment of Wages Act, 19367
It ensures timely payment of wages and prohibits unlawful deductions.

117. What is the Minimum Wages Act, 1948?
It mandates a minimum wage for workers based on industry and location.

118. What is the due date for TDS deposit?
TDS must be deposited by the 7th of the following month.

119. What happens if TDS is not deducted?
The employer is liable to pay interest and penalties for non-compliance.

120. What is a pay stub?
A pay stub is a document detailing salary breakdown, including earnings and
deductions.

121. Can employees access payroll details online?

Yes, many companies provide employee self-service (ESS) portals.

122. How are bonuses taxed?
Bonuses are fully taxable under the "Income from Salary™ head.
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Frequently Asked Questions
Minor Course under Vocational Education & Training:
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123. What is salary restructuring?
Modifying salary components to optimize tax benefits and take-home pay.

124, How can an employee check their PF balance?
Through the EPFO website (www.epfindia.gov.in), UMANG app, or SMS service.

Chapter-5
Process payroll data:

125. What is payroll processing?
Payroll processing is the systematic process of calculating and distributing employee
salaries, including earnings, deductions, and taxes.

126. What are the key components of payroll?
Basic salary, allowances (HRA, DA, etc.), bonuses, overtime pay, statutory
deductions (PF, ESI, TDS), and net salary.

127. What is the payroll cycle in India?
The payroll cycle is typically monthly, but it can also be weekly or bi-weekly
depending on company policies.

128. Who is responsible for payroll processing?
The HR and finance departments handle payroll, or it can be outsourced to payroll
service providers.

129. What documents are required for payroll processing?
Employee attendance records, salary structure, tax declarations, bank details, and
statutory compliance forms.

130. What is gross salary?
Gross salary is the total salary before deductions, including basic pay, allowances,
and bonuses.

131. What is net salary?
Net salary (take-home salary) is the amount an employee receives after all deductions
(PF, ESI, TDS, etc.).

132. What is the formula for calculating net salary?
Net Salary = Gross Salary — Deductions (PF + ESI + TDS + Professional Tax).
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133. .How is overtime pay calculated?
Overtime pay is usually calculated at 1.5 to 2 times the normal hourly rate, depending
on labor laws.

134. .What is arrears in payroll?
Arrears are unpaid salary amounts due to revisions, increments, or delays in payment.

135. .What is EPF in payroll processing?
The Employees’ Provident Fund (EPF) is a retirement benefit where 12% of basic
salary is deducted from employees and matched by employers.

136. . What is ESI (Employees’ State Insurance)?
ESI is a health insurance scheme for employees earning up to 321,000 per month,
with contributions from both employees and employers.

137. . What is TDS (Tax Deducted at Source)?
TDS is the tax deducted by the employer before paying an employee’s salary, based
on applicable income tax slabs.

138. . How is professional tax calculated?
Professional tax is levied by state governments, with a maximum annual limit of
%2,500.

139. What happens if payroll tax payments are delayed?
Employers face penalties, interest, and legal consequences for non-compliance with
tax laws.

140. . What is payroll software?
Payroll software automates salary calculations, tax deductions, and compliance
filings.

141. . What are the advantages of payroll software?

e Reduces errors
e Saves time
e Ensures tax compliance
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e Provides employee self-service portals

142. What is cloud-based payroll?
A cloud-based payroll system allows online payroll processing and access from
anywhere.

143. Which payroll software is popular in India?
Zoho Payroll, GreytHR, Keka, ADP India, Saral PayPack.

144, Can payroll software integrate with accounting systems?
Yes, it can integrate with Tally, QuickBooks, and SAP.

145, What is the Payment of Wages Act, 19367?
It ensures timely wage payments and prohibits unauthorized deductions.

146. What is the Minimum Wages Act, 1948?
It mandates a minimum wage for workers based on industry and region.

147. What is the due date for TDS deposit?
The 7th of the following month.

148. What is payroll outsourcing?
Hiring external firms to manage payroll functions.

149. What is a salary slip?

A document that details an employee’s earnings, deductions, and net salary.

150. What is a payroll register?
A document recording salary details for all employees.
151. What is LOP (Loss of Pay)?

Salary deduction for unpaid leave taken beyond allocated leave limits.
152. What are perquisites in payroll?
Non-cash benefits such as company cars, rent-free accommodation, and medical

facilities.

153. How is bonus calculated in payroll?
Bonuses are taxable and calculated as a percentage of basic salary.
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154. What is a payroll audit?
A review of payroll processes to ensure compliance and accuracy.

155. What is a payroll reconciliation?
Matching payroll records with financial statements to verify accuracy.

156. What are payroll registers used for?
Tracking employee salary details and deductions.

157. What is the Income Tax Act’s impact on payroll?
It governs TDS, tax slabs, and exemptions applicable to employee salaries.

158. What is Gratuity?
A lump sum paid after completing five years of service.

159. Can employees access payroll details online?
Yes, via Employee Self-Service (ESS) portals.

160. How are salaries transferred to employees?
Through direct bank transfers, cheques, or cash (rarely).

161. What is retroactive payroll?
Adjustments made to previously processed payroll due to errors or changes.

162. What is full and final settlement in payroll?
The final salary payment, including outstanding dues and benefits, upon an

employee’s exit.

163. What is the penalty for late payroll processing?
It varies by labor laws and may include fines and legal action.
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